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Hunter Christian School acknowledges the Awabakal people as the
Traditional Custodians of the land on which our school is located. We pay
respects to Elders past and present and to emerging community leaders.
We also extended our respect to all Aboriginal and Torres Strait Islander
people who are part of our community.
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School Overview Information
School Context
Commencing in 1981 and located in the inner Newcastle suburb of Mayfield, Hunter
Christian School is a low-fee independent Christian school. The school is a member of
Christian Schools Australia and as of December 2017 a member of the Association of
Independent Schools NSW.
2021 marked 40 years of operation as a ministry of Mayfield Baptist Church catering for
students from Pre-Kinder through to Year 12. Our students and their families come from
a broad geographic area within the Hunter Valley as well as a wide cross section of socioeconomic and cultural groups. Our families also are actively involved with a range of
church denominations while some have no current church involvement.

Student Background

Data collected from myschool.edu.au/school/44020
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Message from Key Bodies
Hunter Christian School Board
2021 and into 2022 has been a year of change. Throughout 2021 a number of fresh and
intentional actions were undertaken to focus and direct the Board in areas of governance.
Amongst others, and particularly at the back end of 2021, this included the following:
•

•

•
•

•

•

•

•
•

•

•

The Board prayerfully sought long-term direction and strategy for the school. This is
ongoing in nature, however, the Board were challenged to review where the school was
at in terms of student numbers (328 at start of year, and finishing at 335 at year end),
community presence and awareness, mission statement, vision and a strategy to get
there.
In October the Board undertook a self-evaluation looking at a number of areas of our
role. The outcome was that we needed more rigour in the make-up of the Board, but
also in the manner we conducted our business. A number of actions have resulted from
this review in healthy ways, and we still have focus with ongoing actions to complete.
We challenged ourselves on discernment, collaboration, awareness, enquiry and
spiritual seeking God’s will for the school.
Heather Malone stepped down as Company Secretary to delineate between her role
as Executive Assistant and Board Secretary from Company Secretary. We gratefully
welcomed Tom McCarthy onto the role of Company Secretary.
We established a live tracking of Director governance training and continued to have
a standing item of snippets of governance theory presented at each meeting led by
Stephen Nosworthy
The risk committee continued to meet and establish a new risk assessment process
over areas of spiritual, governance, intellectual, social, and resources (financial,
facilities and operations). This has become a helpful review of the school and defining a
number of actions that arise from the risk assessment process
With easing COVID restrictions, Directors were able to attend school functions again,
including Profession Development days, school functions such as Invictus long-lunch
(yr 7 and yr 10 joint activity)
The Board were, and continue to track the gender fluidity social situations and are
drafting and reviewing a Gender Fluidity Policy
We received Sam Wong’s resignation as a Director after 14 years and 9.5yrs as Board
Chair. This has been a tremendous tenure and the Company thanks Sam for such a
commitment over this time.
Unfortunately, through health complications, the Board received resignation from
Melody Hughes as Director. Melody brought much context and perspective to the Board
from her experience being a retired Primary School Principal and we thank Melody for
her contributions to the Company and pray healing over her situation.
The Board welcomed Jim Wallace as a Director in January 2022 for a short period of
time to contribute through to the General Meeting 2022. During his short time, he has
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•

been incredibly resourceful in his experience in areas of governance. We thank Jim for
his invaluable contributions over this time.
In July 2022 the Board will also be saddened to have ex-officio Director Stephen
Nosworthy retire as Senior Pastor of Mayfield Baptist Church (MBC). Stephen has
brought a wealth of experience in church and Board governance into our sessions and
we will surely miss the contributions Stephen has made over his years. In the interim
until a permanent replacement Pastor is sought, we are pleased to welcome Andrew
Pratt as the MBC pastoral representative as ex-officio Director.

Some achievements in 2021 included the return of flexible learning during COVID lockdown periods, and the safe implementation of return to school procedures including RAT
testing and risk assessment and control procedures. Our staff, students and families
have handled the constant change well – much of it due to the hard work of the staff in
preparing students and supporting families with their educational needs.
2021 marked our 40th year of operation and unfortunately COVID prevented us holding a
physical function. A substantial effort was undertaken to gather anecdotes and messages
from many past students and staff from our 40yr history. We are so grateful to God for the
opportunity Mayfield Christian Community School (then) and Hunter Christian School (now)
has been able to apply to people’s lives in our community and those that our people have
gone onto.
The performance of the company from a fiduciary perspective was reduced in comparison
to 2020 for the following reasons:
• A reduction in student numbers (351 in 2020, 335 in 2021)
• Capital grants are included in the balance sheet and artificially inflate profit, of which
was received a significant security grant in 2020
• Removal of the ATO cash flow boost recognised in 2020
• Casual relief salaries during COVID illnesses and isolation requirements
• Other including curriculum, technology and salary scale increases.
Within the leadership of the school, the Board sought to adjust and refine structures
and roles. With the resignation of some key staff, the dual role of Head of Primary and
Associate Principal was split and a new Head of Primary was advertised. Through some
personal complications of the incumbent, the school has had to re-advertise and are
currently in the process of interviews for this role.
In discussions throughout the first term of 2022, the Board and the Principal, Malcolm
East, undertook strategic discussions about the ongoing development of the school. It had
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become evident that the Board and Malcolm had differing views on what direction the school
should take. As a result, Malcolm has chosen to step down from his position as Principal prior
to the return of Term 2. The Board would like to acknowledge and express gratitude for the
past 5 years of service to HCS, including 1 year as Head of Secondary and 4 years as Principal.
Gratefully the Board has welcomed John Rolland as Acting Principal for the interim period
whilst the appointment of our new permanent Principal was sought.
The Board is excited to welcome Simon Herd to the role of Executive Principal and looks
forward to the changes and strategy that the Board alongside Simon will embark into 2022.
Overall, the position of the school into 2022 is in an opportune position to embark on new
growth and strategic direction and we look forward to working intentionally with the school
leadership team in these areas. We look forward to partnering with our families and to serving
more families as we journey through 2022.
On behalf of the Board of Hunter Christian School
Ben Morris
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2021 Parents & Friends (P&F) Report
Once again, this year saw a very different environment for school learning and school
events with Covid still affecting our communities. As a result, P&F were not able to meet
on school grounds and all fundraising would need to be held through online platforms.
We were able to hold our meetings at Mayfield Baptist Church. We were very grateful for
the space they provided us to use, and that we were able to work more closely with them
throughout the year to continue to serve our school community.
Term 1
This year started with two Executive Positions vacant with the resignations at the end of
last year of Angel Wells and Sarah Clement. The positions that were continued to be held
were introduced.
They were:
President: Rowena Groat
Secretary: Melanie Graham
New Executive were nominated and appointed later in the term due to the AGM needing to
be postponed due to Covid restrictions.
The following position was:
Vice President: Melanie Gardner. Melanie also oversaw Treasurer
Our first fundraiser was decided on and we once again held a Pie Drive with Thompsons
Pies. This was well received, and we raised $298.91.
Term 2
An easing of restrictions saw us being able to once again hold meetings at Hunter Christian
School. We were also able to resume having guest speakers at our meetings. It was lovely
to be able to interact with everyone again face to face. The changes in restrictions also
allowed us to hold out next fundraising event onsite at HCS. A Mother’s Day Stall was once
again the favourite vote and preparations got under way. We raised $642.40
This term we were able to hold a school community dinner at Wests Lambton. It was a
small gathering but was lovely to meet new parents and build community together.
Term 3
Term 3 saw Covid restrictions once again change. We were unable to hold meeting on
school grounds or at MBC. We decided to go to zoom meetings. This worked well and
we held our meetings like this for the remainder of the year. This also meant that we
decided to hold our Father’s Day fundraising event online. We had an online stall selling
spice mixes and engraved keyrings and coasters. We weren’t sure how well this would be
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received but the school community jumped onboard to support us. We raised $268.80
Due to our fundraising efforts over the past couple of years this term we were able to
donate $3000 dollars to HCS grounds works. We look forward to seeing where this money
will be used.
Term 4
Again, Covid restrictions once gain changed and school life returned to students back on
campus. It was great to see some normalcy return. P&F meetings continued to be held via
zoom and Mangoes was the fundraiser voted for. Mangoes are a big favourite of our School
Community and $676.50 was raised.
Parents and Friends wanted to show our appreciation and bless our staff, on behalf of the
school community for all their hard work. We organised a special Teacher Appreciation
morning tea for all staff where people donated morning tea. Members of Mayfield Baptist
church also contributed with baked goods and other delights for our staff. We are also
grateful to Barbara Rae who set up and packed it up for us. This was greatly appreciated by
the school staff, and we received emails of thanks.
Throughout the year despite all the changing in restrictions our Prayer Meetings were still
held. This varied from meeting outside or inside the school gates to via zoom. It was great
that we could still support the school community this way.
Despite all the challenges of the last year it has been such a privilege for Parents and
Friends to be able to support our school community. I also wish to take this opportunity
to thank the school staff and community for their support while I have served on the P&F
Executive. It has been a wonderful experience and blessing to be able to do so.
Rowena Groat,
P&F President
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2021 School Captains Reports
As we journeyed through the second year of battling covid it’s been a privilege to serve as
the female school captain for this year. 2021 marked another year of heavy restrictions,
lots of change, and frustration.
While the beginning had many happy moments such as camps and carnivals where we
could celebrate our close school community, Covid struck again leaving us all feeling very
lonely and isolated.
I felt better prepared for the online learning and the addition of teams meeting for the
Year 12s was helpful, however we all certainly missed the social interactions. Despite the
obvious barrier teachers worked tirelessly to make sure everyone was doing okay and I am
incredibly grateful for all their hard work this year. Even as things eased, it was the little
things like leaving out chocolates or having a quick chat on the way to class that made us
feel heard and overall made the year a little easier.
It was unfortunate that many events had to be postponed such as a large cultural day
where we celebrated the school’s diversity but with the strong effort from the student body,
particularly the student leadership team, this was able to happen at the end of Term 4.
What this shows is the resilience of both staff and student body in being able to adapt to
changes and support each other during the process.
While we haven’t been able to accomplish a great deal this year, due to restrictions, it’s
been an honour being one of the school captains and I will always remember the school’s
heart to making sure everyone is included and happy.
Jasmyn Collyer, School Captain
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2021 was the second year of challenges for the global community, as well as the second
year of stress for the graduating Year 12 class nationally, who spent both their senior
years facing uncertainty after uncertainty. Regardless, I think these two years have really
highlighted the incredible adaptability of the Hunter Christian body. Despite everything,
here we all are on the other side of the HSC, not just the students, but the parents and staff
too, who have been nothing short of incredible in their aid these past two years.
The HSC is always a mental battle, but doing it during the years of COVID-19 has
extrapolated another aspect of it as well, the battle against yourself. I think for many year
12 students throughout the state, the isolation, coupled with the extended time period,
really caused many students to struggle against themselves and their own thoughts as
much as they wrestled with the content. Despite this, we have all made it through, and if
we could handle that then surely we can handle anything. This was a HSC like no other, and
for better or worse, will be an experience I hold with me forever. What made this easier
was a sense that, despite the isolation, we were never alone. The staff were always aiding
us in any way they could, and when we were finally allowed back on site, I can honestly say
I’ve never felt a warmer welcome back anywhere. Even if it was a battle against content,
and ourselves, we never had to do it alone, even if we were physically separated.
More positively, these turbulent years have shown many people, including myself, the value
of things we otherwise took for granted. Whether it be the diligent work of the staff, or the
incredible kindness of our friends, I personally have been encouraged to work much harder
at preserving any of this beautiful stage of life that I can.
While it saddens me to leave this all behind as I, as well as my peers move forward to the
next stage in our lives, I could not be happier with the legacy left behind. The incoming
Captains and Vice Captains are truly a wonderful group of people, and the supporting
student leadership team is equally impressive. It is rather likely that 2022 will be another
difficult year, with the wider community facing trouble after trouble, but I hold no doubt
in my mind that the incoming team will handle this diligently, and lead the student body
where they need to go.
Adam Burwood, School Captain
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Student Information
Student Body
Along with out Pre-Kinder Class, Primary consists of Kindergarten, two Stage 1 classes,
three Stage 2 classes and two stage 3 classes.
Primary have captains and vice captains from Year 6 as well as house captains for sport
houses. Secondary have captains from Year 12 as representative captains over the whole
PK-12 school community. Secondary Prefects come from Years 11 and 1, and the house
captains for sport houses come from senior years.

Student Attendance Rates
The average rate of whole school student attendance was 92% for 2021.
Hunter Christian School Attendance 2021
Total

92%

12

95%

11

92%

10

90%

9

90%

8

90%

7

93%

6

91%

5

96%

4

93%

3

95%

2

94%

1

92%

KI

94%

PK

89%
60%

65%

70%

75%

80%

85%

90%

95%
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Summary of Procedures for Non-Attendance
The Principal and school staff, in consultation with students and their parents will usually
be able to resolve problems of non-attendance. The benefits of attending school regularly
are the focus of this consultation. In 2021 we continued to refine our strategies to support
students’ attendance difficulties.
In the continuing COVID-19 context this presented additional challenges for both parents
and school as we had to regularly review if our attendance supporting structures were
working.
Targeted school-based strategies include:
1. Initial contact from the admin team to parents to assist in quickly identifying if
additional factors are in play
2. Referral to the school’s Wellbeing Team to identify and implement strategies that
address the learning and support needs for the student.
3. Referral to the school counsellor with the student and parent for the development
of an attendance improvement plan and/or a meeting with the Director of Studies to
develop a plan to catchup on missed learning (often a significant barrier to students
feeling able to return to school).
4. Requesting and sharing information and working collaboratively with other
government or non government agencies.
5. Seeking advice about culturally appropriate responses from relevant services and
working collaboratively with them.
Specific attendance strategies throughout the period of learning from home included:
-online classes, data mapping to identify students not engaging with learning, phone, or
email to the parent to check in the wellbeing of the family, online chats with Secondary
students through school channels, the CANVAS LMS and Microsoft Teams- sometimes
these were wellbeing in nature and sometimes learning focused.
Other general processes for attendance follow up include:
The school identifying if other agencies are involved with the family and liaise with them
when a student’s attendance is of concern and where it is determined that the issues
impacting on attendance are outside of the role of the school to address in isolation.
The school may have a role in working collaboratively with the services to engage the
family. Family case discussions may be attended by school representatives if the issues
relate to students whose attendance is a concern. Meetings and interviews at the school
may also involve representatives from support agencies. They may be initiated by school,
other agency or departmental staff. Schools may also refer families to services, in
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discussion with families. In managing attendance concerns, consideration should be given
to whether the pattern of unsatisfactory attendance may on its own or with other risk
factors impact on the safety, welfare, or wellbeing of the student. Contact and advice from
the Association of Independent Schools, the Police liaison Officer or the Department of
Community Services and Justice or a report to the Child Protection Helpline may occur if
they believe the student is at suspected risk of significant harm via no access to school or
other means.
The School maintains accurate records of student attendance. Staff will alert the Principal,
via the Head of Secondary or Primary when a student’s pattern of attendance is of concern,
or if no explanation is received from the parent or carer within required time frames.
The Principal delegates to ensure all reasonable measures are taken to contact parents
following the day of an absence, where parents have not contacted the school. The
absence will be notified to parents via SMS text message/school portal on the day of
absence requesting an explanation. If within 7 days of the first day of any period of absence
an explanation has not been received and no contact has been made with parents, the
Principal or delegate ensures that parents are contacted as picking up patterns of nonattendance early is the key to successful school interventions.

Retention of Year 10 to Year 12
34 students completed year 10 in 2020. 29 continued onto Year 11 in 2021. An additional 2
students commenced Year 11 for 2021, bringing the total number of Year 11 students to 32.
Retention of Year 10 2019 to Year 11 2020 was 50%
Retention of Year 10 2019 to Year 12 was 35%

Post School Destinations
For students beyond the compulsory years of schooling. These can be represented in broad
terms (e.g. workforce, further study, unknown) and in the most appropriate way according
to each school’s circumstances
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Staff Information
Workforce Composition
In 2021 the workforce was composed as follows:
Teaching Staff (including Principal):
Full time Males: 14 Females: 10
Part time Males: 4 Females: 13
Teaching Staff Full Time Equivalents:
Primary FTE: 11.9
Secondary FTE: 21.6
Student to Teacher Ratio:
Primary: 13.4:1
Secondary: 8.1:1
As of January 2021 teaching staff under the Teacher Accreditation Act were as follows:

Teacher Accreditation
Teacher Accreditation Level

Number of Staff

Proficient

34

Conditional

7

Non-Teaching Staff
Full time

Males: 2

Females: 7

Part time

Males: 4

Females: 5

Staff Turnover
New Staff in 2021: 4
Staff with 1-9 years in the school: 35
Staff with 10+ years in the school: 24
Staff departing: 3

During 2021, no staff members identified as Aboriginal and/or Torres
Strait Islander.
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Summary of Professional Development
Staff have participated in two Professional development weeks during the 2021. The first
week in January prior to the start of the school year and then another week Mid-year.
The topics / learning sessions covered a range of learning covering new additions to our
Technology software that allows for more effective management of a number of vital areas
in the day-to-day school environment such as welfare, timetabling, activities both internal
and external plus a host of other modules that will help staff in their teaching and learning
activities both professionally and internal in the classroom.
A range of other Professional development was programmed and delivered during these
vital weeks of strengthening and developing our teaching staff.
Alongside this staff have throughout the year undertaken their own professional
development activities aligned to their own personal needs and carried out as a part of
the NESA requirements for all teachers to maintain their accreditation to teach in NSW
schools.
A sample of the learning actives can be seen below:
Description of the Professional Learning Activity

No. of staff

Introduction to the 7 Principles of Flexible Education

participating
All Staff

Universal Design for Learning
Code of conduct, child protection, Emergency procedures, WHS All Staff
Discipline policy briefing

All Staff

Tiers of behaviour
o Discipling in discipline
o Upholding dignity
o De-escalation
o Child protection protocols
o Restorative practices
Sentral Training

All Staff

Teacher Orientation:
Class View Basics in
Sentral Introduction
Teacher Workshop: Class

All Staff

Profiles & Student Plans
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All Staff

Optional professional Learning sessions:
Staff to choose three of the following –
1. Unpacking God’s Big Story and the Biblical Literacy Project
2. Universal Foundations for Learning (Primary)
3. Critical Thinking in the Classroom
4. Flexible assessment strategies that are holistic, relevant and
engaging (Secondary)
5. Class allocations through a Flexible Education Paradigm
6. Meet with Appraisal Mentor
Sentral Training –

All Staff

Important Modules
• Wellbeing
o Positive behaviour
o Negative behaviour
o Pastoral Care
o Academic Care
o Uniform
• Activities
• Health
• Profiles
10 Staff

Middle Leaders Briefing & PD
• Thinking patterns
• Role of leadership/strategic skills compared to
management /operational skills
• Leadership Attributes and role descriptions
• Translating strategic priorities, data and evidence
analysis, proposals/recommendations, annual reporting
• Working with your team, collective compliance,
maintaining professional culture
First Aid training – updating qualifications

20 Staff

Zones of Regulation

12 Staff

The Zones framework is a systematic, cognitive-behavioural
approach used to teach students how to regulate their feelings,
energy and sensory needs in order to meet the demands of the
situation around them and be successful socially.
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15 Staff

Cars and Stars
A comprehension /literacy program for Primary students
that aids teachers to have regular, relevant data that aids in
programming learning activities in literacy in a continuously
assessed manner.
Teacher training for VET courses in Building and Construction ,

3 Staff

Sports coaching.
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School Strategies
Strategic Priorities

Achievement of Strategic Priorities
•
•

•

•
•
•

Deepening understanding of and commitment to our God-given calling
Continuing to work towards priority in 2022
Committing to high standards of behaviour, presentation, engagement and
achievement
Continuing to work towards priority in 2022
Leveraging flexibility, differentiation and choice to engage interest and further
capabilities
Continuing to work towards priority in 2022
Using the Language of Learning to set goals and draw out higher order thinking
Continuing to work towards priority in 2022
Strengthening our community of learning and faith with families
Continuing to work towards priority in 2022
Streamlining refurbishment planning and costing process
Continuing to work towards priority in 2022
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School Strategies
Primary Department Initiatives Promoting Respect and Responsibility
Positive Behaviour Learning
In 2021 we have will begin the training and development phase of this process.
This is where in Primary we begin to create clear expectations and rules that use positive
language, for example “walk” instead of “don’t run”. This is done for all areas across the
Primary. Students and staff are involved in this decision-making process.
Once everyone has agreed to the expectations, a system is designed to acknowledge
students for following the expectations. This may take the form of earning extra break time
or a special lunch or whatever the staff and students agree on.
This clearly defined set of expected behaviours (expectations and rules) is backed up
by teaching procedures and procedures for acknowledging expected behaviours as well
as responding to other behaviours. Staff also work together to decide on what happens
when things don’t go according to plan. PBL uses an educative approach so there is the
opportunity for students to get back on track.
Zones of Regulation Framework across the Primary.
This is a social emotional learning framework and pathway to regulation.
The Zones is a systematic, cognitive-behavioural approach used to teach us how to
regulate our feelings, energy and sensory needs in order to meet the demands of the
situation around us and be successful socially. This enables students to learn about
themselves and others and how they can learn to self-manage behaviours. This further
enables the students to interact with one another staff, parents in a more respectful and
responsible manner.
Ongoing development of our student leaders
Our student leaders have been working through how to lead the weekly Primary Assembly
The Gathering as it is called is organised and led by the student leaders with staff support.
The students also have a role in the setting up and planning of daily PE session in
consultation with teaching staff.

Hunter Christian School Annual Report

23

Secondary Department Initiatives Promoting Respect and Responsibility
•

•

•

•

•

•

•
•

Invictus classes: This program forms the foundation of our pastoral care, Personal
Development and Health and Christian Studies approaches. Based on Biblical
principles and using positive psychology tenets, it is a sequential program taking
students through a range of experiences, theories, and activities, culminating in a
whole year focus on serving for Year 10. Students are equipped to take responsibility
for their own wellbeing and to support the wellbeing of others.
Transition to High School. Whilst our Bounce on Program could not occur in 2021 (Year
9 student run groups throughout Semester 2 for our new Year 7 cohort to introduce
them to key aspects of high school) due to the extended lockdown. Modified aspects of
the transition program occurred including an online information/meeting session with
key staff, onsite time with the Year 6 2021 cohort and teaching staff.
Camps and other learning opportunities beyond the school grounds give students the
opportunity to develop responsible behaviour and self-reliance. They are designed
to support our goals of developing student leadership, resilience, connection, and
emotional development. The camping program was able to proceed in Term 1, which
was pivotal in a year where there were fewer opportunities for offsite activities and
outdoor education.
Assemblies: Assemblies have historically focused on thematic topics that encourage
students to consider responsible and respectful approaches to issues raised or
observed in the student body. Such thematic topics range from anti-bullying, creating a
safe school environment, respecting elders, acknowledging others, online behaviours
etc. Due to the limitations on gatherings assemblies changed completely and were not
held as a regular occurrence. The time allocated to assembly was given to creating
opportunities for students to gather in small groups (often in Invictus class groups) to
facilitate discussions where relevant.
Student leadership mentoring: As part of the student leadership process students
were asked to select a staff mentor who they met at least once a fortnight. This proved
opportunities for students to learn leadership from a variety of staff members, created
opportunities for student leaders to ask questions around life, learning and leadership
as well as connections with a staff member to create accountability, respect, and
responsibility in leadership.
Student Leadership Team: This team met where it was possible throughout 2021. Their
role continued to ensure that students voice is valued throughout the school and that
the students have representatives who work together to contribute to community.
Student/staff Morning Welcoming Team: The student leaders continue to facilitate a
mix of staff, exec, and students to greet students at the front gate in the morning.
Flex Time: Each Thursday afternoon the students take time out to select an activity
to support their emotional and social growth and development. Examples of these
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•

•
•

•

activities include masterclasses in art skills, collaborative performance time, touch
football or oz tag games, Minecraft club. All activities are inter-year group and allow
opportunities to develop new strength and passion areas.
Harmony Day: A student led initiative to raise awareness of the many cultures and
customs represented in our community. This took the form of food, culture dress and
art and other projects.
Student representation and service at the Lord Mayor’s Prayer Breakfast and Student
Leadership Forums.
Year 12 students actively planned to spend time in the playground to play games such
as handball with the younger students to facilitate community (this happened when
cohort restrictions enabled this)
Our Mission and Ministry classes (MIMS elective) were regularly involved in service
projects around the school.
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Student Outcomes and Performance
2021 NAPLAN
Student outcomes in standardised national L&N testing:
www.myschool.edu.au/school/44020/naplan/results

2021 Record of School Achievement (RoSA)
The granting of Records of School Achievement.
Number of school leavers on record.
Year Group

Year 2021 Qualified for a RoSA

Year 2021 Nominated for a RoSA

10

Unsure of cohort numbers from 2021

3

11

Unsure of cohort numbers from 2021

4

12

12

0

2021 Senior Secondary outcomes
Senior School outcomes including:
• Percentage of students in Year 12 undertaking vocational or trade training
• Percentage of students in Year 12 attaining a Year 12 Certificate or equivalent VET
qualification
Vocational or Trade Training

Year: 2021

Year 12

4 students had VET subjects = 33.3%

Year 12 Certificate or VET Qualification

Year: 2021

Year 12

All 12 attained HSC = 100%
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2021 NSW Higher School Certificate
In 2021 - 12 students sat the Higher School Certificate in 16 courses.
All 12 students who sat for the Higher School Certificate received a Higher School
Certificate credential.
Results of the Higher School Certificate including comparison of student performance to
state-wide performance and trends in student performance.
Students
Ancient History
Biology

Business Studies

Community and Family Studies

Construction Examination

5

2

2

3

2021

School
78
71

67

63

State
71

73

73

74

2020 % in top 3 bands

Students School
6

4

3

50

50

School

State

School

63

71

74

75

62

67

70

0

83

60

95

Design and Technology

2

69

76

N/A for 2021

Drama

0

0

1

N/A for 2021

83

82

15

0

58

7

86

60

78

8

50

11

45

English Advanced

English Standard

4

0

0

Food Technology

8

60

70

N/A for 2021

Legal Studies

0

0

N/A for 2021

Mathematics Advanced

Mathematics Standard 1 Examination

Mathematics Standard 2

3

2

81

75

0

78

6

64

69

2

92

81

Modern History

5

Personal Development, Health and Physical Education

3

Music 1

0

61

71

6

6
1

8

4

100

17
0

90

68
81

55

50

25

66

50

61

100

80
70

82

NA
78

74

100

78

100

81

80

72

NA

61

69

NA

NA

NA

NA

50

NA

2018

State
72

65

63
82

NA

90

0

50

NA

NA

NA

NA

Course replaced by new syllabus in 2020
Course replaced by new syllabus in 2020
Course replaced by new syllabus in 2020

81

91

NA

81

78

NA

NA

10
4

75

74

77

69
31

37

77

50

70

4

100

90

72

75

100

91

10
2

66

76

37

Visual Arts

2

82

81

17

35

82

78

NA

72

Studies of Religion I

Studies of Religion II

33

73

1

2019

State

74

83
31

62
37

Summary Financial Information
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School Policies
Enrolment Policy
Introduction and Purpose
Vision Statement
The vision of Hunter Christian School is to stand with families and the Church in equipping
and empowering children to attain their full potential in Christ, within a loving, serving,
caring school community.
We aim to be a school renowned for a uniquely astute, entrepreneurial and practical
approach to education, excelling in raising generations that innovate to build a better world
as the hands of Christ. We will do this by providing opportunities, inspiring possibilities and
nurturing every child.
As a community we value actions that;
1. Honour Christ
2. Learn without limits
3. Unite in community
4. Serve selflessly &
5. Live courageously
Rationale
Hunter Christian School (HCS) was established by the members of Mayfield Baptist Church
to assist Christian parents and guardians in the education of their students by providing
a school committed to excellence, based on Christian understanding and values (in
accordance with the School’s Statement of Faith).
Whilst serving the need of the Christian Community, the School maintains a welcoming,
inclusive and open enrolment policy. In addition to mandated curriculum, mainstream
views are taught alongside Biblical world and life views and students are taught to
appreciate the rights of others to hold different views.
Our school believes that the most effective out-working of this Christ-centred education
occurs when there is a strong partnership between home, School and the Church to work
together to “train up a child in the way he should go.” (Proverbs 22:6).
Purpose and Scope
The Enrolment Policy is formed to guide parents, carers and School staff to facilitate an
educational community that works together to provide for the best interests of the child.
The enrolment policy applies to Parents and Carers, who are enrolling students to Hunter
Christian School.
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General Expectations
HCS expects that parents who wish to enrol their students in the school will accept that the
Biblical values and beliefs on which the school is based, will be taught and modelled to the
students.
HCS would normally expect the enrolling parents, if living with the student, would be
committed to the ethos of the school and give their consent to their child being given a
Christian education.
Key Principles
1. Applications for enrolment may be made at any time by the parent/carer(s) of students.
2. Students enrolling at school must be:
2.1. 4yrs old before 31 May to enrol in Pre-Kinder, or
2.2. 5yrs before 31 May to enrol in Kindergarten,
NB: Under Dept of Education and Training (DET) Guidelines children must be enrolled in an
accredited, registered school by the time they turn 6yrs of age.
3. The School will base any decision about offering a place to a student on:
3.1. Order of receipt - when the application to enrol is received by the school
3.2. The student:
3.2.1. the contribution that the student may make to the school, including the
cocurricular activities
3.2.2. The student’s reports from previous schools or daycare/preschool
3.3. The school:
3.3.1. ability to meet the special needs or abilities of the student
3.4. Family relationship with the school:
3.4.1. sibling of a current or ex-student;
3.4.2. either of the parents attended the school
3.4.3. Child of a staff member
3.4.4. they hold attitudes, values and priorities that are compatible with the School’s
ethos
3.5. Other considerations
3.5.1. The family have assessed their capacity to pay the school fees and that it won’t
cause undue hardship
4. The School will meet with parent/carer(s) and the student before offering a place.
5. The School has an absolute discretion in determining the weight of each of the factors it
takes into account determining whether to offer a place for the student.

Hunter Christian School Annual Report

31

6. Continued enrolment at the School is dependent upon
6.1. the student
6.1.1. making satisfactory effort towards academic progress,
6.1.2. attending consistently,
6.2. the student and the parent/carer(s)
6.2.1. observing all behavioural codes of conduct,
6.3. the parent/carer
6.3.1. providing all relevant and accurate information necessary to allow the
School to support the student including, but not limited to; custody arrangements,
citizenship / visa status, mental health, gender and special needs;
6.3.2. providing up-to-date communications with any relevant health/allied health
providers to the student;
6.3.3. maintaining good communications with the School;
6.3.4. maintaining a payment plan in regards to fees
6.3.5. and other requirements of the School which are applicable from time to time.
Parents and guardians who wish to enrol their students at HCS are asked to complete the
following:

Enrolment Process
1.Prior to proceeding with enrolment process, parents should review
1.the Prospectus and files sent on Initial Enquiry
2.the current Fees schedule, and
3.the Terms and Conditions of Enrolment
2.Tour: Each family is invited to attend a tour of the school, preferably together, allowing
about an hour with the following elements;
• Look around School facilities
• Meet teachers and students
• View lessons in progress
• Meet with the Principal, or the Head of Department
• Opportunity for family to ask questions
3.Enrolment Forms: The following requirements must be met for enrolment to be
considered
1. Completed Online Enrolment Application Form for each child
2. All requested forms, including identity documents and reports
3. Acknowledgment of the school’s Statement of Faith.
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4. Agreement or endorsement of School Policies as relevant to partnership with the
School
5.Enrolment Application form must be lodged with a non-refundable application fee
of $50 per child, paid via the Online Enrolment Form.
Please note: Failure to include relevant and requested information may delay enrolments
from being processed. Lodgement of an application does not guarantee enrolment.
4. Interviews/Meetings: Parents/carers and their child/ren will attend an interview for
about ½ to 1 hour with the Principal or Head of Department.
5. Financial Assistance: Families may apply for financial assistance in the form of a
rebate. The Enrolments Officer or the Office Manager can direct the family to the relevant
application forms.
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Summary of Student Welfare and Discipline Policies
Each student at Hunter Christian School should have the freedom to develop spiritually,
academically, socially, and emotionally. Each student needs to know that he or she is safe,
and to be treated with respect and dignity and to learn without interference from other
students. These principles are incorporated into the various policies and procedures of the
School.
The discipline strategies and structures outlined in the School’s Student Welfare and
Discipline Policies are designed to encourage student ownership of self-disciplined,
responsible, and mature behaviour so as to prevent students from interfering with their
own and other students’ education. It is recognised that, although behaviour itself is not
necessarily an indicator of the ‘heart’ of the student, it is believed that these discipline
strategies and structures will help our teachers provide just and fair discipline while also
allowing provision for God’s mercy and grace.
Hunter Christian School seeks to work in partnership with our parents in their God-given
responsibility of nurturing and disciplining their children. Communication with parents is a
vital ingredient of the Discipline Procedure and it is in the co-operation between school and
home that our students can be better guided towards positive behaviour. The principles
of our policies can be summarised as working together to disciple (train and nurture)
students who need attention to their response to authority and respect in relationships, for
the building up our community and to prepare students for regulating their own behaviour
in a range of contexts.

Changes to Policies
Terms and Conditions of Enrolment; Complaints & Grievances Policy, the Student Welfare,
Anti-Bullying and Discipline Policies in their current Full-Text version are displayed on the
School Website: www.hunterchristian.nsw.edu.au/about/policies
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Attachments
Confession of Faith
We believe in the Divine inspiration, the infallibility and supreme authority of the Old and
New Testaments in their entirety and that the Holy Spirit so moved the writers that what
they wrote are authoritative statements of truth for all matters of faith and conduct, and
are the basis of faith, belief and conduct for this Christian community.
We believe that there is one God in whom there are three equal Divine Persons, revealed
as the Father, the Son and the Holy Spirit, and who of His own sovereign will, created the
heavens, the earth and all that is contained within the universe.
We believe that the Lord Jesus Christ is the eternally existing, only begotten Son of the
Father, conceived by the Holy Spirit and born of the virgin Mary. As God He became flesh
and dwelt among us: as man He was God.
We believe that all men are in a fallen, sinful and lost condition through the rebellion of
Adam and Eve, who were created without sin, and in this state of depravity are helpless to
save themselves and are under the condemnation of God to eternal punishment in Hell.
We believe that salvation from the penalty and consequences of sin is found only through
the substitutionary, atoning death and resurrection of the Lord Jesus Christ.
We believe that it is the Holy Spirit alone who convicts men of sin; leads them to
repentance; creates faith within them and regenerates and fills those who believe on the
Lord Jesus Christ as Lord. It is the indwelling Spirit who bestows the Gifts of the Spirit and
manifests the fruit of the Spirit in the believer.
We believe Christ died for our sins, was buried and on the third day rose from the dead;
that he appeared to men who touched Him and knew His bodily presence and that he
ascended to His Father.
We believe that the Lord Jesus Christ will return in person with His saints and that the full
consummation of the Kingdom of God awaits His return.
We believe those who have been regenerated by the Holy Spirit will receive a resurrection
body at the return of Jesus Christ and be forever with the Lord, while those who have not
believed will be resurrected to stand at the judgement seat of God to receive His judgement
and eternal condemnation to Hell.
We believe in the actual existence of Satan who is the father of all evil and opposed to God
although ultimately subject to the purposes of God and destined to be confined forever to
Hell.
Hunter Christian School Annual Report

35

We believe the Church is the Body of Christ composed of all believers in the Lord Jesus
Christ, which finds its visual manifestation in the local community of believers and
ministers through the co-operative exercise of God-given gifts by the entire membership.
Each local community of believers is competent under Christ as Head of the Church to
order its life without interference from any authority whether civil or ecclesiastical*
We believe there are two ordinances instituted by the Lord Jesus Christ: Baptism by
immersion of all believers as a prerequisite for church membership; * The Lord’s Supper,
which is a memorial and proclamation of the Lord’s death until He returns.
We interpret and apply this statement of faith as conservative, protestant, evangelical
Christians.
* Variations of these clauses will be accepted to allow for different convictions about these
two beliefs.*

Vision Statement
The vision of Hunter Christian School is to stand with families and the Church in equipping
and empowering children to attain their full potential in Christ, within a loving, serving,
caring school community.

Mission Statement
We aim to be a school renowned for a uniquely astute, entrepreneurial and practical
approach to education, excelling in raising generations that innovate to build a better world
as the hands of Christ.
We will do this by providing opportunities, inspiring possibilities and nurturing every child.
We will seek to pursue our vision through:
• A serving Christian leadership committed to Christ-likeness and a Biblical worldview.
• The provision of a gifted Christian staff committed to fostering a loving, safe and caring
learning environment.
• A Christ-centred curriculum, supported by quality facilities and resources.
• The upholding of the God-given responsibility of the family to educate children and the
school’s partnership role in this mission.
• A school community committed to unity in Christ.

Values Statement
As a community we value actions that;
1. Honour Christ (Matthew 5:16)
2. Learn without Limits (Proverbs 18:15)
3. Unite in Community (Psalm 133:1)
4. Serve Selflessly (Mark 9:35)
5. Live Courageously (Isaiah 41:10)
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www.hunterchristian.nsw.edu.au
Cnr Bull & Kerr Streets Mayfield NSW 2304 | 4967 2111
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